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Preparing to teach in England

Overseas Trained Teachers (OTTs) are a feature of schools in England, particularly schools in London, other large cities and the south-east. Most schools welcome the fresh perspectives OTTs bring to the teaching staff, their professionalism and the opportunity they provide for students to meet someone with a different life experience. 

If you are interested in coming to teach in England, this section will be helpful in providing information and advice on: your existing qualifications; how to obtain work permits, visas and Qualified Teacher Status; criminal records checks; how to apply for a post and what to bring with you. 

Your Existing Qualifications

Regulations exist concerning who is allowed to teach in England. These regulations vary depending on the country of original qualification of the overseas trained teacher (OTT). 

Teachers from the EU, the EEA and Switzerland enjoy the right to have their qualifications recognised in the UK. Teachers from the EU, EEA and Switzerland should contact the English General Teaching Council (GTC) in order to obtain form EC1. Once completed the GTC will assess your qualifications and if approved will award you Qualified Teacher Status (QTS) for England. Once you have been awarded QTS and are registered with the GTC, you are free to apply for any teaching posts.

Those teachers who are nationals of countries outside the European Union (EU) and the European Economic Area (EEA) must have their qualifications assessed before seeking to obtain a teaching post. One of the key agencies with which you will have to deal is the National Academic Recognition Information Centre (NARIC). It can provide comparability information for your qualifications. 

Work Permits and Visas

A second separate set of regulations relates to who can work in the United Kingdom. Again these regulations vary depending, amongst other things, on nationality and family history. The following people do not need work permits: 

(a) European Economic Area (EEA) nationals (member countries are: Austria, Belgium, Denmark, Finland, France, Germany, Greece, Iceland, Republic of Ireland, Italy, Liechtenstein, Luxembourg, the Netherlands, Norway, Portugal, Spain, Sweden, UK). 

(b) Citizens of Switzerland.

(c) British Overseas Territories Citizens. (Those included are Anguila, Bermuda, British Antarctic Territory, British Virgin Islands, British Indian Ocean Islands, Cayman Islands, Falkland Islands and dependencies, Gibraltar, Montserrat, Pitcairn Islands, St. Helena and Dependencies and Turks and Caicos Islands)

(d) Commonwealth citizens who were allowed to enter or to remain in the UK on the basis that a grandparent was born here.

(e) Husbands, wives and dependant children under 18, of people who hold work permits, or who qualify under any of the above categories as long as the endorsement in their passport places no restriction on their employment here.

(f) Those who do not have any conditions attached to their stay in the UK.

(g) From 1 May 2004 , nationals of some of the new EU Accession member states working in the UK will be subject to the Worker Registration Scheme. Where they are subject to the scheme, they need to register within one month of starting work for an employer in the UK . The following nationals will need to register: Czech; Estonian; Hungarian; Latvian; Lithuanian; Polish; Slovakian; Slovenian. Nationals of Malta and Cyprus working in the UK are not subject to this scheme and can apply for a residence permit now. 

Click here for details of the Worker Registration Scheme 
Or contact: 

Home Office Worker Registration Team 
Moorfoot 
Sheffield S1 4PQ 
Tel: 0114 259 6262 
Email: wrs@ind.homeoffice.gsi.gov.uk 
www.workingintheuk.gov.uk 

Some Commonwealth citizens can apply to be 'working holidaymakers' and are able to work as teachers under this category. Working holiday visas are available to Commonwealth citizens up to the age of 30. Certain restrictions apply with regard to spouses and dependant children. 
Recent changes have removed other restrictions that formerly limited the amount and kind of work you were allowed to do as a working holidaymaker. The information you might get from friends who travelled as working holidaymakers in the past could therefore be out of date and you should consult the websites of Work permits UK and IND for up-to-date information. After twelve months as a working holidaymaker you can apply for a work permit. 

As the spouse of someone with a patriality visa you should be entitled to work in the UK. 

If you do not qualify under any of the above categories you could still be granted a work permit. A school or local authority would have to apply for a work permit for you. Work permits are normally available for up to a maximum of five years per application and a work permit could be issued for this maximum period providing the OTT possesses qualified teacher status (QTS) and General Teaching Council (GTC) registration. However, OTT's no longer need to have QTS to gain a work permit in England. An OTT can work for up to four years without attaining QTS, providing they are qualified teachers abroad. 

Should you wish to leave the school for which the work permit was issued, a different employer can apply for a fresh work permit for you. Some agencies try to bring together teachers who want to work in England and schools that are willing to employ OTTs and apply for work permits on the schools behalf. It is important to note that the work permit arrangements do not allow direct employment with agencies. 

This section is intended to assist you in identifying what you need to do to be able to work as a teacher in England and the documentation you should bring with you when you come. 

Please note the above summary is for general guidance. You should check your personal position with the British Embassy or High Commission in the country in which you live. 

Should you require further information on applying for a work permit, contact the Customer Relations Team on: 



Customer Relations 
Work Permits (UK) 
Home Office 
Level 5, Moorfoot 
Sheffield 
S1 4PQ. 

Phone: 0114 259 4074 
Fax: 0114 259 3776 
E-mail: wpcustomers@ind.homeoffice.gsi.gov.uk 

Criminal Records Checks

Extensive checks concerning criminal records are made on behalf of large numbers of employers. These checks are particularly robust where adults work with children. All those working in schools are subject to checks by the Criminal Records Bureau (CRB). The advice featured on the web links provided in this section includes steps you can take in your home country to minimise delays in obtaining clearance once you are in England. This includes providing proof of any police checks carried out in your country of origin or of subsequent domicile. It is possible to obtain a 'Certificate of good conduct' from the authorities in some countries. If one is available to you it is worth obtaining. 

Many employers now require the presentation of original documentation before allowing a candidate to take up post. Even after starting work in England you should retain your original certificates and ensure that copies are lodged in a separate safe location. 

Documentation to bring with you 

This section provides a long list of documents that might prove useful to you in minimising difficulties in obtaining a job. The list is very wide ranging and you should only be concerned with those documents that reflect your individual circumstances. 

If you are a new entrant from outside the EU and intend to stay in the UK for more than six months you may be referred to the medical inspector at the port of entry and need to undergo an examination. This may involve a screening for TB. If you have had a vaccination against TB, or any other diseases, bring any proof e.g. a medical certificate or an x-ray. This may speed up the process at the port of entry. 

Working in England

As a responsible professional teacher, you need to be aware of your legal and contractual obligations; as a professional employee, you need to understand your rights and entitlements. These are complex matters and you might consider it prudent to have the assistance of a professional association to support you, should you ever need advice. 

As a teacher, you never know what difficulties you could face. Nevertheless, you should not lose sight of the fact that most teachers go through their working life entirely without legal drama. It is easy to lose sight of the fact that, in most schools and, for most of the time, most teachers are going about the daily business of teaching pupils relatively peacefully and contentedly. 

Teachers enjoy different rights if they are in permanent full-time employment than if they are employed on a temporary basis as supply teachers. Teachers employed by a supply teacher agency enjoy different conditions to those employed by a Local Education Authority (LEA) or directly by a school. 

Among the websites listed are some with links to the professional associations for teachers (or unions) that operate in England. Unlike some countries, where there is a single major union representing most or all teachers, in England there are a number of unions. You will need to check out individual union policies towards Overseas Trained Teachers. 

It is worth noting that employment law is subject to change. Decisions at a European level affect English law as does developing case law in the English courts. Therefore it is important that you revisit some of these websites from time to time in order to keep your information updated. 

Pay and Conditions

You will find that pay and conditions vary depending on the nature of your teaching post. 

Agencies that provide teachers to schools are not uniform in the contract they have with the schools. There is also variation in what different agencies pay to teachers and in what they provide for teachers who are registered with them. It is important to check out the terms and conditions that an agency offers you. Do not confine yourself to comparing rates of pay. Consider too what 'Continuing Professional Development' (CPD) is on offer from the agency and if so whether it is provided free of charge or whether there is a cost. 

In respect of tax arrangements, it is our view that, in general, you can expect full tax and National Insurance to be payable regardless of the employment status you seek to adopt. Further information is available in the Useful weblinks section 

and also from: 

www.inlandrevenue.gov.uk/bulletins/tb60.htm#foot1#foot1 . 

You should also check that the agency you are proposing to work for has appropriate 'residual responsibility insurance'. This is insurance that covers the employer and employee for employment issues that might arise that are not covered by the insurance of the LEA or the school in which you are working. 

There is a national 'Pay and Conditions' document. A hyperlink is provided to it from the weblinks associated with this section. Please note however that if you are employed by an agency these conditions do not apply to you. Teachers employed by an agency negotiate their own terms and conditions with each agency. 

As an Overseas Trained Teacher (OTT) without English Qualified Teacher Status (QTS) your salary will be calculated on the scale for 'unqualified teachers'. Schools have the capacity to pay above this scale and may decide to pay OTTs the same rate that would be paid to someone with English QTS. 

EU, EEA and Swiss Nationals can obtain QTS through contact with the General Teaching Council (GTC). OTTs from outside those territories can work for up to four years without QTS. It is possible to obtain QTS during this period and once you have obtained QTS you are in a position to pursue permanent posts and promoted (more senior) posts (subject to the conditions of your visa). 

Currently there are changes taking place as a consequence of an initiative commonly known as 'Workforce remodelling' and 'The Workload Agreement'. You should keep abreast of progress on this agreement, as it will affect the working pattern of most teachers. 

It is helpful to be aware that there is a long tradition in English schools of teachers participating in the broader life of the school, beyond their formal role. Clubs, societies and sports activities are among the contributions some teachers make. These can take place before school, at lunchtime or after school. In many schools residential programmes take place that are led by teams of teachers. 

School Policies on Discipline

The legal framework for school discipline policies is set out in Annex B of DfEE Circular 10/99. This makes the governing body responsible for setting the framework of the policy, while the head teacher is charged with its day-to-day implementation. Parents must be informed clearly about the policy. The Annex spells out what the policy should do: 'It should make clear the boundaries of what is acceptable, the hierarchy of sanctions, arrangements for their consistent and fair application, and a linked system of rewards for good behaviour. It should promote respect for others, intolerance of bullying and harassment, the importance of self-discipline and the difference between "right" and "wrong".' (para. 1). Individual teachers are responsible for upholding the approved school policy. 

What is defined as bullying? 

Schools must have a specific policy on bullying. This is described in the pack Bullying - don't suffer in silence (2000) as 'deliberately hurtful behaviour, repeated over a period of time, where it is difficult for those being bullied to defend themselves'. 

There are three main types of bullying: 

· physical (for example, hitting, kicking, theft); 

· verbal (for example, name-calling, racist remarks); 

· indirect (for example, spreading rumours, excluding someone from social groups). 

Bullying is to be treated seriously; as a teacher you cannot simply ignore it as commonplace or dismiss it as 'children being children'. 

Can I restrain pupils physically? 

This can be a controversial area. Teachers are entitled to use reasonable force to control or restrain pupils physically in the arrangements explained below. You must not use physical force to punish pupils. Corporal punishment is banned in all schools. Force should not be used except in self-defence or an emergency, where a teacher might have to react quickly to prevent injury. You should be aware that your actions must be considered and appropriate; using excessive force in a situation where it is not appropriate can result in disciplinary action or criminal charges. The Education Act, 1997, added a section to the 1996 Act to clarify when teachers may use physical force to restrain a pupil. It allows teachers to use 'reasonable force' to prevent a pupil from: 

· committing a criminal offence (or what would be a criminal offence if they were old enough); 

· injuring themselves or others; 

· damaging property; 

· acting in a way that is counter to maintaining good order and discipline at the school. 

The provisions of the Act do not just apply in the school itself. Circular 10/98 states that they apply whenever you have 'lawful control or charge of the pupil' (para. 10). 

Circular 10/98 (para. 21) suggests reasonable physical interventions might be: 

· physically interposing between pupils; 

· blocking a pupil's path; 

· holding; 

· pushing or pulling; 

· leading a pupil by the hand or arm; 

· shepherding a pupil away by placing a hand in the centre of the back, or (in extreme circumstances) using more restrictive holds. 

Teachers must seek to avoid doing anything that 'might reasonably be expected to cause injury' (para. 23) or 'touching or holding a pupil in a way that might be considered indecent' (para. 24). They 'should always try to deal with a situation through other strategies before using force' (para. 25). The Circular makes it clear that records should be kept of any incidents where force is used: what occurred, why it was necessary and any consequences (para. 28-29). It is good practice for the school to inform parents and to discuss any such incident with them. The Circular advises schools to draw up their own policy and procedures relating to the use of physical restraint on pupils. You should therefore make yourself aware of the policy and procedures you are expected to adopt for each school in which you work. The Act does not prevent a teacher taking action in self-defence or in some other form of emergency, when it might be reasonable to use force. However, in all cases of physical contact with pupils, it might ultimately be for the courts to decide whether a teacher acted 'reasonably' and the consequences of an error of judgement could be serious. 

What sanctions can I use? 

The principles to be followed and the 'hierarchy of sanctions', as well as rewards, available to the individual teacher should be set down in the school's behaviour policy. This should set out the procedures for teachers. The Education Act, 1996, established clear principles concerning detention. Schools may employ detention as a sanction but must inform parents of their policy, taking into account difficulties that detained children might have in returning home safely. Schools must give 24 hours' notice of any disciplinary detention. Pupils should not be 'kept behind' as an informal punishment at the end of the day. 

Child Protection

Circular 10/95 sets out the responsibilities of LEAs, schools and teachers in protecting children from abuse and neglect. 

The key points for the individual teacher are that: 

· The school must have a child protection policy and a designated person to liaise with statutory agencies; 

· The policy must include procedures for handling suspected cases of abuse of pupils, including procedures to be followed should a member of staff be accused of abuse; 

· You should know the designated person, be familiar with the procedures and be alert to any signs of potential abuse; 

· You must not investigate cases of alleged or suspected abuse but are bound to pass the concerns on to the designated person; 

· You must never guarantee confidentiality to a pupil - if a pupil seeks to confide in you, then you must tell them sensitively that you cannot promise secrecy, but that only those who need to know will be told, and that everything will be done to help them. 

· If you are the teacher who knows the child best you should be prepared to contribute to a strategy discussion. 

Is physical contact with pupils illegal? 

The legislation on discipline and child protection does not make it illegal for you simply to touch a pupil. As Circular 10/95 makes clear: 'It is unnecessary and unrealistic to suggest that teachers should touch pupils only in emergencies.' Touching younger pupils 'is inevitable' as teachers reassure them and support them. Nevertheless, as a teacher, you 'must bear in mind that even perfectly innocent actions can sometimes be misconstrued'. Some pupils may find any physical contact distressing. It should be stating the obvious, but the Circular emphasises the point: 'It is also important not to touch pupils, however casually, in ways or on parts of the body that might be considered indecent.' (para. 49). 

It is widely recognised as good practice that a teacher should avoid being alone with a pupil in confined and secluded areas. 

Care and Safety of Pupils

The Health and Safety at Work etc Act 1974 (HSWA) implicitly covers local education authorities (LEAs), schools and teachers as employers and employees. Pupils are implicitly covered in that they are persons who are affected by the employer's undertakings either on the school premises or elsewhere. The provisions of the Act are wide. As employers, the LEA (in Community and Voluntary Controlled (VC) schools) or the governing body (in Foundation and Voluntary Aided schools) are legally responsible for securing the health, safety and welfare of employees and the health and safety of non-employees affected by the employer's undertaking. Under the Education Act 2002 (section 175) LEAs are also required to safeguard and promote the welfare of children. The head teacher is normally charged with the implementation of HSWA and the associated Health and Safety at Work Regulations 1999, but schools will have a designated Health and Safety Officer who will work to the head teacher. 

As a teacher, as with any other employee, you have a responsibility to be aware of safety procedures and to draw attention to any shortcomings in safety arrangements or facilities. You should, for example, be clear about the school's policy on such matters as: 

· the identity of the Health and Safety officer; 

· the fire drill and other emergency procedures; 

· medical facilities; 

· reporting and recording accidents; 

· PE equipment; 

· health and safety routines; 

· equipment and hazardous substances in specialist areas, such as science and design and technology.
For more information - Click here
· school security; 

· intruders; 

· abusive and threatening visitors; 

· visits out of school. 

Section 8 of the Act states that employees must not 

'intentionally or recklessly interfere with or misuse anything which is provided in the interests of health, safety or welfare in pursuance of any of the relevant statutory provisions'. 

If a teacher were to obstruct access to a fire door or extinguisher with an elaborate display or a large item of sports equipment, for example, this might be considered to be reckless interference with safety provisions. 

There are particular matters of which schools need to take account when administering medicines to pupils and it is important to adhere to school and LEA guidelines, which will usually be comparable with the national guidelines, 

What is my 'common law' duty of care to pupils? 

Civil law has evolved the concept of 'in loco parentis'. In a civil case (where a parent sues a school or teacher) the judge may use precedent casework to assess whether a teacher has acted as a reasonably prudent parent would. But this is not the same as the duty of care imposed by HSWA that employers ensure health and safety insofar as that is reasonably practicable. Neglect of this duty could lead to criminal not civil proceedings. Teachers have to ensure that pupils are healthy and safe on school premises and during teacher-led educational visits. Accidents, including serious ones, can happen, but the duty of care demands that you take steps to prevent what might reasonably be foreseen. Your employer must assess the risks of all pupil activities. If you are asked to undertake the actual task then your employer should ensure that you are competent in the task and that you are trained in risk assessment if that is necessary. A risk assessment will consider what the hazards are, what measures are in place to remove or avoid the assessed risk, and what further measures need to effected. The assessment should also consider, amongst other things, the pupils' age, known health problems, skills, and the level and competence of the supervisors. 

Note that for adventure activities the task of risk assessment is highly specialised and you are unlikely to have the competence without some formal training from, for example, a national governing body. Core adventure activities are often provided to schools by outside bodies, which have been inspected and licensed by the DfES-sponsored Adventure Activities Licensing Authority. Your school will probably have an Educational Visits Co-ordinator who will advise you. 

Schools and LEAs should have explicit guidelines for many activities, which carry some obvious risk, such as swimming, outdoor activities or the use of sharp tools. You should adhere to these, both for the safety of pupils and for your own protection. If you are in any doubt as to the safety of an activity, you should err on the side of caution and seek appropriate advice. Note that one of the OFSTED inspection points is an evaluation of 'To what extent does the school ensure that pupils work in a healthy and safe environment?'. The Health and Safety Executive (HSE) is the Inspectorate for investigating breaches of Health and Safety legislation. This warning might seem rather alarmist, given that most teachers go through their careers without serious incident but, if something does go wrong, you might have to explain in court that the risk was reasonable or entirely unforeseeable and that you were not negligent. Section 3(5) of the Children Act, 1989, recognises that teachers might need to react in emergency situations, such as on a school trip, to safeguard children's welfare. The key principle is that they should act reasonably. 

You should always adhere to the school's policies and procedures, which would normally include obtaining parental consent for non-routine visits especially those including a residential element or which go abroad. 

How am I covered for liability? 
Depending on what type of school you are working in your employer could be the governing body of the school or it could be the LEA. The two types of employer are not subject to the same legal requirements in term of public liability insurance. Therefore in whichever school you work you should ask for clarification as to your legal position with regard to any third party claims that might arise from school related business. Provided that you have not behaved illegally or dishonestly deliberately, you would normally not be personally liable for any claim. However, if you have been negligent in some way, your employer might take disciplinary action. 

If you take pupils' property into your safekeeping (including through confiscation) then you should be aware that the property becomes your personal responsibility and may well not be covered by the school's insurance policy. You should always ensure that any valuables are kept in a secure place within the school. 

There is, however, one crucial aspect of insured liability for which you are personally responsible. If you take pupils in your own car you must ensure their safety. You must also ensure that your vehicle is roadworthy, that you have an appropriate valid licence and insurance cover for carrying the pupils (or other passengers on school related activity). There are particular regulations associated with the driving of a school minibus or the driving of a hired minibus. You need to check how these regulations affect you if and when you are asked to transport pupils in a minibus. 

Useful weblinks 

 DfES: Employment Law
DfES: A to Z of School Leadership and Management
Provides summary sections on: maternity rights, pensions, disability discrimination, data protection, redundancy and redeployment, sex and race discrimination. There are links to the British Employment Law site, the Disability Rights Commission site and other professional associations and unions.

DfES: Teacher Unions
 The list features a synopsis of each and direct links to each union's site. Unions provide advice on employment issues e.g. pay, working time; pensions; teacher employment agencies; discrimination and more.

The Department for Trade and Industry (DTI)
Information for employees, employee relations, life work balance, consumer information, employment rights, redundancy and much more.

The Department for Work and Pensions (DWP)
Provides information on benefits and services including maternity pay, child benefit, statutory sick pay, housing benefit, council tax benefit and other benefits.

The Commission for Racial Equality (CRE)
The CRE is a publicly funded, non-governmental body set up to tackle discrimination and provide racial equality. The website features information and advice, a publication scheme, local racial equality work and more.

The Equal Opportunities Commission (EOC)
The EOC is an independent statutory body . It provides information on rights, statistics, information on landmark legal cases under the Sex Discrimination Act and Equal Pay Act. The website features information on; news, the law, useful links, rights at work and more.

The Women and Equality Unit (WEU)
The aim of the Women and Equality Unit is to reduce and remove barriers to opportunity for all. Working with colleagues across Government to bring about measurable improvements in the position of women which benefit society generally; and to promote equality for all, particularly in the development and delivery of Government policy and services. The website features information on; pay and productivity, work, life balance, women at work, rights, key facts, frequently asked questions, discrimination, domestic violence, child tax credit, working tax credit and more.

The Law Society
The Law Society is the professional body for solicitors in England and Wales. Directory and links to solicitors online, search by location/ specialism. Information available for the different areas of the law on the website.

The Legal Services Commission
The Legal Services Commission is an executive non-departmental public body. The website offers information on the Community Legal Service (CLS), the Criminal Defence Service (CDS), a fund eligibility calculator and more.

Trades Union Congress (TUC)
The TUC has 69 affiliated unions representing nearly seven million working people. The website includes news, information, members services, publications, links and more.

The English Educational System

Education in England is divided into: primary, secondary, further and higher education. Compulsory education lasts for 11 years; statutory schooling ages are between 5 and 16 years. Children are legally required to start attending school at the start of the term after their fifth birthday either on 31 August, 31 December or 31 March, however children often start earlier than this. Pupils are required to stay in school until the last Friday in June of the school year in which they reach 16 years of age. During this time children must receive full-time education that is suited to their age, ability, aptitude and special educational needs (SEN). If a child does not attend school, the local education authority (LEA) must be satisfied that other appropriate provision is available.

Most pupils transfer from primary to secondary school at age 11 years. However, a system of middle schools also exists: here pupils are transferred from primary school at either age 8 or 9 years, then onto secondary education at age 12 or 13 years. Most secondary schools in England are comprehensive; these do not operate a selective entrance system. However, in some parts of England, a grammar school system also operates whereby pupils are usually required to pass an entrance examination based on their ability.

Pupils in compulsory education follow the National Curriculum is divided into four Key Stages:

Key Stage 1: 5 to 7 years old

Key Stage 2: 7 to 11 years old

Key Stage 3: 11 to 14 years old

Key Stage 4: 14 to 16 years old

Pupils are assessed by National Curriculum tests at the end of each Key Stage:

Key Stage 1 assessments are taken at age 7

Key Stage 2 assessments are taken at age 11

Key Stage 3 assessments are taken at age 14.

Key Stage 4 is assessed by levels of achievement in National Qualifications such as GCSE.

After Key Stage 4, compulsory education ends, but students can move on to further education at schools or Further Education (FE) colleges.

Types of school in England

Maintained
Under the School Standards and Framework Act 1998 there are three categories of school:

· Community

· Foundation

· Voluntary (divided into Controlled and Aided)

They replaced the previous categories of mainstream state school: county, voluntary controlled, special agreement, voluntary aided and grant-maintained (GM). Statutory proposals have to be published to open, close, and significantly change such schools. The proposals have to be approved under local decision-making arrangements by the LEA, school organisation committee or schools adjudicator.

Schools in all three categories have a lot in common. They work in partnership with other schools and the LEAs, and they receive funding from LEAs and they have to deliver the national curriculum. But each category has its own characteristics.

Community Schools
In Community Schools (formerly county schools), the LEA employs the schools staff, own the schools land and buildings and have primary responsibility for deciding the arrangements for admitting pupils.

Foundation Schools
At Foundation School, the governing body employ the schools staff and have primary responsibility for admission arrangements. The schools land and buildings are owned by the governing body or by a charitable foundation. Many of these schools were formerly grant maintained schools. The Foundation appoints the majority of governors.

Voluntary Aided
In Voluntary Aided schools (many of which are church schools) the governing body, employs the staff, and decide admission arrangements. The schools land and buildings are normally owned by a charitable foundation. The governing body contributes towards the capital costs of running the school. Most aided schools are linked to either the Church of England or the Roman Catholic Church, but there are schools linked to other faith groups and a few non-denominational schools.

Voluntary Controlled
Voluntary Controlled schools are almost always church schools, and the land and buildings are often owned by a charitable foundation. However, the LEA employ the schools staff and has primary responsibility for admission arrangements.

Specialist Schools
Any maintained secondary school in England can apply to be designated as a specialist school in one of four subject areas: technology (technology, science and mathematics), languages (MFL), sports (PE and sport), arts (fine, performing and media arts). The government has proposed adding three new specialisms from 2002: science, engineering, and business and enterprise. The schools meet full national curriculum requirements, but have a special focus on the chosen specialisms. They have a key role in revitalising education especially in disadvantaged areas (see Education Action Zones and Excellence in Cities areas).

Nursery Schools and Nursery Classes in State Primary Schools

These take children from the age of three or four and are open during school term time. They usually offer five half-day sessions a week. There must be one adult for every 13 children and staff are qualified teachers and assistants.

Other Types of School
City Technology Colleges (CTCs)

CTCs are funded directly by the government and offer a wide range of vocational qualifications alongside A-levels or equivalents. They teach the national curriculum with a specific focus on science, mathematics and technology. Most CTCs teach a longer day and several operate a five term year. CTCs have developed close links with employers. They are technically independent schools.

City Academies
City Academies are publicly funded independent schools. They replace schools in challenging circumstances or are set up as part of a wider school reorganisation or where there is an unmet demand for school places. The Academies are owned and run by sponsors, who provide significant capital funds to the school, with the Government providing the balance of capital costs and recurrent funding. They provide free education to secondary age pupils of all abilities, including provision for children with special educational needs. City Academies have state of the art facilities and offer a broad and balanced curriculum, with specialism is an area such as business, science, technology, modern foreign languages, arts or sport. They will share their facilities and expertise with other schools and the wider community. Plans to open 13 City Academies in major urban areas have been announced to date.

Pupil Referral Units (PRUs)

Pupil Referral Units are a type of school established and maintained by a local education authority to provide education for children of compulsory school age who may otherwise not receive suitable education. The focus of the units should be on getting pupils back into a mainstream school, and pupils may include teenage mothers, pupils excluded from school, school phobics and pupils in the assessment phase of a statement. Pupil Referral Units should have a management committee, for which LEAs have overall responsibility. Management committees are made up of a range of people, for example head teachers from mainstream schools, social services, probation, school governors or the youth service. PRUs are not the same as other schools in all respects, and statutory proposals are not needed to open, close or change them.

Secure Training Unit (STCs)

There are currently three STCs in operation, they were set up under the Private Finance Initiative and are operated by private providers under contracts managed by the Home Office. STCs were established under the Crime and Disorder Act 1994. They hold young people (boys and most recently girls) between the ages of 10 to 17. The trainees are provided with formal education 25 hours a week, 52 weeks of the year and are assessed upon entry to the centre and upon leaving. Trainees have the opportunity to gain mainstream qualifications.

Local Authority Secure Units
Are different to STCs, they are run by local authorities and the Youth Justice Board (YJB) purchases beds from them. The relationship between the local authority and YCB is managed via service level agreements with a general requirement to provide education and training 30 hours a week for 38 weeks of the year. The educational provision varies across units.

Grammar Schools
Grammar schools select all or almost all of their pupils by reference to high academic ability. The current policy on grammar schools was agreed by the Labour Party Conference in 1995, and states that there will be no new grammar schools and no further selection based on the 11-plus. Selection will only end where there is a local demand for this to happen. Legislation allows parents to make decisions about the future of selective admissions at existing grammar schools by means of petitions and ballots. Additionally, the governing body of a grammar school may publish proposals to end selection at the school.

Non Maintained Special Schools
Not-for-profit, charitable schools, part funded by LEAs through placement of special needs pupils.Independent Schools
An independent school is one that is usually funded by fee-paying students and is not maintained by the local authority or central government.

The Curriculum

The Foundation Stage is part of the National Curriculum for England. It covers education for children aged from three to the end of the reception year (the year in which they are five). It is a distinct stage and important both in its own right and in preparing children for later schooling, when children will progress to the National Curriculum (NC) key stage 1 in Year 1. 

The National Curriculum (NC) defines the minimum educational entitlement for pupils of compulsory school age (5-16 years). It is a statutory requirement that requires all state schools to provide pupils with a curriculum that: 

· is balanced and broadly based; 

· promotes their spiritual, moral, cultural, mental and physical development; 

· prepares them for the opportunities, responsibilities and experiences of adult life; 

· includes, in addition to the National Curriculum, religious education and, for secondary pupils, sex education and careers education. 

The National Curriculum does not constitute the whole curriculum. Schools have discretion to develop the whole curriculum to reflect their particular needs and circumstances. The National Curriculum applies to all pupils in state funded schools that are known as maintanied. It does not apply in private schools (known as independent schools), although most choose to follow it. 

The National Curriculum is organised on the basis of five key stages, one applies to children aged 3-5, two are applicable to primary schools and two to primary schools. 

	Foundation stage
	Age 3-5
	Nursery and Reception

	Key stage 1
	Age 5-7
	Year groups 1-2

	Key stage 2
	Age 7-11
	Year groups 3-6

	Key stage 3
	Age 11-14
	Year groups 7-9

	Key stage 4
	Age 14-16
	Year groups 10-11


Post-16 

Post-16 education is not compulsory in England. Students choose to continue their education or enter the world of work. There are a number of options open to students who decide to further their education.  Some secondary schools cater for students 11-16 and others cater for students 11-18. A student may therefore 'stay on' at school and enter what is traditionally known as the 'Sixth Form' or if a school does not have a Sixth Form students may go to a 'Sixth Form College' or a 'Further Education College', both of which provide 16-18 education but which normally do not have students under 16 on site. 'Curriculum 2000' is the name commonly given to the 16-19 curriculum that resulted from changes that were made to advanced level qualifications in September 2000. 

Useful Books on Education in the UK:

A könyvek megtalálhatók a British Council könyvtárában:

	Title 
	Beginning teaching in the secondary school 

	Author 
	Dean, Joan 

	Publisher 
	Buckingham : Open University Press, 1996 

	ISBN 
	0335196195 

	Subject heading 
	Classroom management - Great Britain
Teaching - Secondary schools

	
	

	Title 
	Background to London 

	Author 
	Krone, Chester 

	Publisher 
	London : Macmillan, 1987 

	ISBN 
	0333423909 

	Subject heading 
	English language - Cultural background - Education
English language - Reading comprehension - Intermediate 
London (England) - Description - 1981-



British qualifications : a complete guide to educational, technical, professional and academic qualifications in Britain
	Edition 
	34rd ed 

	Publisher 
	London : Kogan Page Ltd, 2003 

	ISBN 
	0749441380 

	Subject heading 
	Education - Great Britain - Qualifications
Universities & colleges - Great Britain - Directories 
Universities and colleges - Great Britain - Guides


	Title 
	Changing teachers' work : the "reform" of secondary schooling 

	Author 
	Helsby, Gill 

	Publisher 
	Buckingham : Open University Press, 1999 

	ISBN 
	0335199380 

	Series title 
	Changing education 

	Subject heading 
	Education, Secondary
Educational reform - Great Britain


	Title 
	500 tips for primary teachers 

	Author 
	Packard, Emma 
Packard, Nick 
Brown, Sally, 1935- 

	Publisher 
	London : Kogan Page Ltd, 1997 

	ISBN 
	0749423714 

	Subject heading 
	Classroom management
Teaching - Secondary schools


	Title 
	500 tips for teachers 

	Author 
	Brown, Sally, 1935- 
Race, Phil 
Earlam, Carolyn 

	Publisher 
	London : Kogan Page Ltd, 1995 

	ISBN 
	0749414170 

	Subject heading 
	Classroom management
Teaching - Children


	Title 
	Behaviour and discipline in schools 2 : practical, positive and creative strategies for the classroom 

	Author 
	Calvin, Peter 

	Publisher 
	London : David Fulton Publishers, 1999 

	ISBN 
	1853465909 

	Subject heading 
	Classroom management
Teaching - Primary schools


	Title 
	Better behaviour in classrooms : a framework for inclusive behaviour management 

	Author 
	Mathieson, Kay 
Price, Meg 

	Publisher 
	London : RoutledgeFalmer, 2002 

	ISBN 
	0415253411 

	Subject heading 
	Behaviour management
Classroom management


	Title 
	Class management 

	Author 
	Wragg, E. C. (Edward Conrad), 1938- 
Leverhulme Primary Project 

	Publisher 
	London : Routledge, 1993 

	ISBN 
	0415084229 

	Series title 
	Classroom skills 

	Subject heading 
	Classroom management


	Title 
	A handbook of classroom English 

	Author 
	Hughes, Glyn S. 

	Publisher 
	Oxford : Oxford University Press, 1981 

	ISBN 
	0194316335 

	Subject heading 
	ELT - Classroom management


	Title 
	A guide to the National Curriculum 

	Author 
	Moon, Bob 

	Edition 
	2nd ed 

	Publisher 
	Oxford : Oxford University Press, 1994 

	ISBN 
	0192880004 

	Subject heading 
	National Curriculum - Great Britain


	Title 
	The Multicultural dimension of the national curriculum 

	Author 
	King, Anna S. 
Reiss, Michael 

	Publisher 
	London : Falmer Press Ltd ; The Falmer Press, 1993 

	ISBN 
	0750700696 

	Subject heading 
	Education - Curricula - Great Britain


	Title 
	AA family friendly places to stay, eat and visit 2003 

	Author 
	Automobile Association Developments Limited 
Automobile Association 

	Publisher 
	Windsor : AA Publishing, 2003 

	ISBN 
	0749536993 

	Subject heading 
	Accommodation - Family places to stay - Great Britain
Accommodation - Family places to stay - Ireland 
Travel guide - Family programmes - Great Britain


PRACTICAL QUESTIONS

Cost of living

buy.co.uk
Provides information on utility companies, water, gas, electricity, telephone and more. Advice and information available. Comparisons on prices. 

Jobsfinancial.com
Offers examples of costs including accommodation, every day purchases, food and drink. 

National Statistics
Features information on the Retail Price Index (RPI). 

npower
This weblink allows you to view two towns or regions and compare the cost of living in the two areas. 

TV Licensing
Offers information on TV Licences, if you use or install television receiving equipment to receive or record television programme services you are required by law to have a valid TV Licence. The website gives information on how to obtain one and costs. 

UpMyStreet
Features information by region for council services, including rubbish and street cleaning, council tax banding and costs, house prices. 

UpMyStreet
Features local council contact details, contact your local council for information on parking permits. 

Tax and National Insurance (NI)

DWP
Provides information on social security reciprocal agreements with other countries. Dependent on which country you are coming from, you might be able to get a benefit from that country or a benefit the UK provides. This link provides a list of countries with reciprocal agreements. 

DWP
Offers information on social security insurance, benefits and healthcare rights in the EEA. 

DWP
Provides information on what you need to do to apply for a NI number, includes contacting your local social security office (DWP); attendance at an interview; what you will need, to provide proof of identity. There is a list of documents that it is recommended you provide. 

DWP
NI - GL25 Leaflet (you are advised to read this whilst in your country of origin so that you can bring any documents you may need). 

Inland Revenue
Provides information on National Insurance numbers (NI), if you are starting work you can apply for a NI number. 

Inland Revenue
Offers information about NI. Explanations, what your NI number is needed for, when you can apply for an NI. 

Inland Revenue
Provides information on National Insurance for people from abroad. 

Inland Revenue
Features information on National Insurance contributions for moderators, invigilators, teachers, lecturers and instructors. 

Inland Revenue
Features income tax : a series of guides, includes understanding your tax code, personal allowances, rates and more. 

Inland Revenue
Provides an A-Z index of the Inland Revenue's policies, procedures and services. 

Inland Revenue
Features a series of international leaflets including guidance for residents and non-residents' liability to tax in the UK. 

Inland Revenue
Features information about Working Families Tax Credit. It is available for families on low or middle incomes who are responsible for one or more children and with savings below £8,000. Use the link or call +44845 609 5000. Help is also available with childcare costs. 

Health & the National Health Service

BBC
Features health news, health issues relating to relationships, medical conditions, healthy living, interactive area and more

Dental Practice Board (DPB)
Offers lists of NHS dentists and charges.

DOH
Features a useful Overseas Visitors home page with guidance on medical services. Categories include people coming to the UK for paid employment, information for those who have stayed in the UK over 12 months, country bilateral healthcare agreements, European National guidance, information for people who do not fall into any of these categories and more.

DOH
Features information on National Health Service hospital charges to Overseas Visitors.

Living Abroad Magazine (LAM)
LAM Medical Treatment in the UK. Advice and useful information on what you are entitled to, how to get treatment, health services available etc.

National Health Service (NHS)
Features information on local services including: pharmacies, GPs, hospitals, dental practices, opticians, walk in centres and NHS organisations.

NHS Direct
Operates a 24-hour nurse advice and health information service, providing confidential information on: What to do if you or your family are feeling ill, particular health conditions, local healthcare services, such as doctors, dentists or late night opening pharmacies, self help and support organisations. Telephone lines are open day and night Tel +44 845 46 47.

The Department of Heath (DOH)
Features health advice for travellers, reciprocal health care agreements, country-by-country checklists, information for countries outside the European Economic Area (EEA). Includes documents you will need to obtain medical treatment, what you will need to pay for, what is free and other information.

The Department of Work and Pensions (DWP)
Features a downloadable document 'Social security insurance, benefits and healthcare rights in the EEA'. A guide to benefits, national insurance contributions and medical services.

Housing

Accommodationlondon
Features accommodation aimed at people visiting London on working holidays.

Asserta Home Ltd
Features property for sale and for rent in the UK.

BBC
Offers information on buying, selling, moving, UK price guide, mortgage calculator and more.

Find a Property
Features property to buy and let, London location guides available online.

Gumtree.com
Features accommodation, news, travel, jobs and more.

I-UK
Offers advice on buying and renting and a series of links to websites for renting and buying a home.

Loot
Features adverts for accommodation, you can also advertise free. Loot produces papers in the SE and NW.

NetLondon
Offers links to London accommodation agents, also information on London hotels, days out, shopping, religion and more.

Primelocation.com
Features property for sale and for rent in the UK.

rightmove.co.uk
Features property for sale and for rent in the UK.

Streetmap.co.uk
Provides a location finder and some properties for sale and rent.

The Office for the Deputy Prime Minister (OPDM)
Offers guidance for homeowners, tenants & landlords.

The Office of Fair Trading
Offers information on buying and selling houses and also how to make a complaint about a business.

TheMoveChannel
Features property advice, links to agents advertising properties for sale and rent in the UK.

TNT
Offers information on accommodation options, it includes a guide of London areas including location, what it is like e.g. price levels, time to travel there from central London and more.

UpMyStreet
Features average house prices in England. Facility to compare the prices in two areas.

Metaforum Career Development Centre

Teacher Recruitment Division

www.myjob.hu


